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AGREEMENT

This agreement made this first day of January, 2007 by and between the Township
of Edison, and The New Jersey Regional Council of Carpenters and its . Local 821,
“with its principal place of business at 91 Fieldcrest Ave, Raritan Plaza II, Edison,
New Jersey here in after called the Union, for and on behalf of ifs members,

now employed or hereafter to be employed by the employer and co!liective!y

designated as employees of the Public Works Department.

ARTICLE I — RECOGNITION

QECTION 1 — The Township of Edison hereby recognizes the Union as

the sole and exclusive bargaining agent for all emp!Oyeels now employed or
to be employed in the Public Works Departmént, excluding the Sewer |
Division, supervisors, office and clerical employees of the Township of
Edison in all those matfers specifically provided for herein pertaining to

wages, hours and conditions of employment.

SECTION 2 - Wherever used herein, the term employees shall mean and

_be constructed as only referring to Township of Edison Public Works

Department employees stated in Section 1 and covered in this agreement.



ARTICLE IT - UN;QN SECURITY

SECTION 1 — The Township agrees that it will give effect to the

following forms of Union Security. All present employees who are members
of the Union on the effective date of this agreement shall remain members
of the Union in good standing, provided said members agree that they wish

to join the Union and maintain membership.

For employees who have not signed and submitted to the Township a
written authorization allowing the deduction of regular union dues,
initia-tion fees, alnd assessment s, the Township shall deduct from the wages
such employees 85% (eighty-five percent) of the Union dues, init;latio'n'
fees and assessments to the extent allowed under New Jersey law. Such
d'eductiéns shall be made in the last pay day of each month and shall be
forwarded to the union no later then the tenth day of the following month.
‘fhe Union is required to notify the Township of the amount of dues to be
deducted from employee salaries and notify the Township of any changes in
fees 30 (thirty)days prior to said change. The Union agrees to

Indemnify and save the Township harmless from any suit or liability arising

because of action taken or not taken by the township pursuant to this article.



SECTION 2 — It is agreed that at the time of hiring, the Township of

Edison will inform the newly hired employees who fall within the
bargaining unit that they shall join the Union thirty-one(31)days thereafter.
However, said newly hired employee may be discharged without cause

for a period of one ninety (90) days from the date of employment.

SECTION 3 -

a. The Township hereby agrees o deduct from the wages of

Employees by means of a check-off, the dues uniformly required by the Union
pursuant to the provisions of N.1.5. -52:14-15,9E, The Township, |

after receipt of written authorization from each individual employee agrees

to deduct from salaries of said employee their monthly dues and

initiation fees. Such deductions shall be made from every pay for the fifty

“two (52) weeks of the year in equal deductions.

b. In making the deducﬁons and transmittals as above specified, the Employer
shall rely upon the most recent communication from the Union as to the amount of
monthly dues and proper amount of initiation fee. The tata! amount deducted shall be
paid to the Union within fifteen (15) calendar days after such deduction is made.

C. The Employer agrees to forward the full name and address for all new
employees who become eligible for membershiiﬁ and for whom initiation fee is
deducted. The Employer further agrees to notify the Union in thé event dues for an

employee cannot be deducted from the designated salary and the reason thereof.’



ECTION 4 — No empioyee shall make or be requested to make any agreement, or

enter into any understanding inconsistent or conflicting with the terms of this

Agreement.

SECTION 5 — The Employer will continue a weekly pay schedule for the employees

of this bargaining unit, unless mutually agreed upon.

SECTION 6 — It is hereby agreed by the Director of Public Works and the Union that

upon request of the Council Representative, and upon reasonable notice, the Director of
“public Works shall release a Shop Steward or Stewards to attend to Union business
matters and a'ctivities off premisés. The past procedure for the handling of on premises

matters by Union Stewards shall continue in full force and effect as heretofore.



ARTICLE III -~ GRIEVANCE PROCEDURE

ECTION 1 — A grievance shall be a claim made by an employee that said

Employee has been harmed by the interpretation or application of this

agreement.

SECTION 2 — A grievance to be considered under this procedure must be

initiated in writing within ten (10) working days from the time when the cause for
the grievance occurred, and the procedures following shall be resorted to as the

sole means of obtaining adjustment of the grievance.

SECTION 3 - Procedure

a. Failure at any step of this procedure to communicate the decision on a -
grievance within the specified time limits shall permit the grievant to

proceed to the next step. Failure at any step of this procedure to appeal a
grievance to the next step within the specified time limits shall be deemed

as a waiver of furt:her appeal of the decision.

b. The grievance, when it first arises, shall be taken up orally between the
employee, the Shop Steward, and the Supervisor. The supervisor shall,
within three (3) working days thereafter, give a written decision on the

grievance,



c. Ifno satisfactory settlement is reached durfng the first iﬁfOrma!
éonference, then such grievance shall be reduced to writing and the Shop
steward shall serve the same upon the Director of Public Works, Within
three (3) working days thereafter, the grievance shall be discussed between
the Director of ?ublic Works and representatives of the Union. A written
decision shall be given to the Union within five (5) days thereafter.

d. I_f the decision given by the Director of Public Works to the Union does
not satisfactorily settle the grievlance, the Union shall notify the Public

Works Director within three (3) working days of its desire to rmeet with the
Business Administfator of his designee, who will meet with the union

within ten (10) working days after receipt of.the notice. A written decision
shall be given to the Union within ten (10) working days tﬁéreafter.

e. Ifthe decisioh given by the Business Administrator, or his designee does
not satisfactorily settle the grievance, the Union shall within ten (10) days |
notify the Towhship. Then within ten (10) days éither party may request the
New Jersey Public Employment Relations Commissions to aid them in the
selection of an arbitrator, according to Ehe rules and regulations of that
Commission, Who shall have the full power to hear and determine the

dispute and the Arbitrator’s decision shall be final and binding.

- ¥



SECTION 4 — The Arbitrator shall have no authority to change, modify,

alter, substitute, add to, or subtract from the provisions of this agreement.
No dispute arising out of any questions pertaining to the renewal of this

agreement shall be subject to the arbitration provision of this agre_ement.

SECTION 5 — The cost of the arbitration, other than the cost incutred

individually by the parties in the preparation and presentation of their cases

to-the arbitrator, shall be shared equally by the Township and the Union.

SECTION 6 -

a. It is clearly understood by both parties that the Township

rmay file a grievance concerning the application and interpretation of this
agreement.. If said grievance cannot be resolved through negotiations with

the Union and the Township representative, it shall be submitted to the New

Jersey Public Employment Relations Commissions for arbitration.

‘b. Atfendance at arbitration hearings shall be limited to parties that have direct
interest in the outcome of said hearing, such as witnesses and rﬁajor representatives

of each party.



ARTICLE IV - SENIORITY

SECTION 1 — The employer shall establish and maintain a seniority list

of employees, names and dates of employment from the date last hired on a
departmental basis, with the employee with the longest length of continuous

and uninterrupted departmental service to be placed at the top of said list. The
name of all employees with shorter length of continuous , uninterrupted

service shall follow the name of such senior employees, in order until the

name of the employee with the shortest §ength of service abpear‘s at the foot

of the list. The seniority of each employee shall date from the émprloyees

date of last hire within the department. Township seniority will prevail in matters of
layoffs and vacation. Divisional seniority will prevail in matters of overtime and |

temporary transfers.

SECTION 2 — The first ninety (90) days of employment for all new employees

shall be considered their probationary period. During that aforementioned p'eriod,
the Township may d:scharge such-employee for any reason whatsoever. Any
employee discharged during that period of time shall not have recourse to the
grievance procedure as set forth in this agreement. The employer sha!l have no
responsibility for the re-employment of a newly engaged probationary period

employee if they are dismissed during the probationary period.



SECTION 3 -JOB VACANCIES PROMOTIONS AND JOB_
CREATIONS

a. If new jobs are created or a permanent vacancy occurs, the Township shall
determine the qualifications required for the position and shall determineg

through internal postin-g and external advertising which if any of the

‘applicants meets the qualifications required for appointment to said

position. Preference shall be. given to employees already hired and to the most
senior employee if saidrempioyee meets all necessary qualificatioﬁs.

However the Township has every right to emptoy outside the Union

membership if all qualifications can not be achieved from within.

b. The Township agrees to post a notice of such new jobs or vacancies on

the bulietin board for a period of ten(10)working days. Such notice shall

contain the job title, job description, rate of pay, necessary qualifications,

and when the job will become avaiiable?. Employees must submit a letter of
interest and attach a resume or work experience summary. All qualified e'mpioye-és
shall have the right to an interview if a letter of interest and/or a resume is
submitted.

c. Ifa current employee is selected as the successful candidate they will be
personally'notifieci and a notice shall be placed on the bulletin board within five (5)
days.

d. Any employee so selected to fill such a job shall be granted a trial period

of sixty (60) days. If it is determined that thé employee is not méeting the

needs of the position he or she will be returned to his or her previous

pOSitidn and w-age rate and maintain their seniority status. Employees shall receive
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the rate of pay fbr the job as of the day that employee begins his or her trial period.
If reassigned, the employee will receive the rate of pay for the position to

~which he is reassigned.

e. The Employer shall establish the hourly rate for any new or materially changed
job and shall hotify the Union in writing. If the Union files a wriften protest, the
Union and the Employer shall jointly study the new or changed job title and iﬁ's
relationship to the other job titles in the Employer’s system on the basis of factors
and procedures customarily =usrs-zci in job evaluation programs.

f. Lateral and down-bidding will not be considered} however, the Employer may

waive this prohibition in case of documented health problems, by a physician.

SECTION 4 ~ Supervisors will not perform work normaily performed by

Employees of the bargaining unit except in an emergency or for the purpose

of training.

SECTION 5 — 1n the event that an employee is temporarily transferred to

a higher classification, for that period of time said employee will be paid at

the higher rate of pay. A temporary assignment shall be no longer than ninety (90)
calendar days, at which time a determination shall be made to'ei'ther place the
Employee in the assignment permanently or return him/her to their previous
position. Cbnverseiy, employees working at a lower classification will suffer no loss

. of pay during that period.

11



SECTION 6 — FORCE REDUCTION

a. The Township agrees that it will not engage any new emplqyee's

unless all regular, full time employees are working their scheduled

hours assigned. |

b. In the reduction or restoration of the work force, the rule to be

followed shall be the length of service with the Township, however,

no erﬁpioyees assigned to and performing the dutEes of a

classification, which is above that of a laborer, shall be laid off uniess

an employee who is retained is qualified to perform the duties of the

classification. The employee with thé least senioﬁty shall be laid off

first, and in rehiring the reverse shall apply.

c. Inthe event of a reduction in the nﬁmber bf persons in a job

cias_sification, or the aboiishment of a job classiﬁcation, the

displaced' employee may bump into é classification of equal or lesser

classification if said employee is qualified to perform the duties and is

of greater seniority than the employee being bumped.

d. Notice of any impending layoff shall be placed upon the bulletin

board seventy-two (72) hours prior to the layoff.

e. An employee’s seniority shall cease under the following

conditions: 1. Resignation or termination of employment for cause.
2. Failure to report to work for four. (4) consecutive days

without notifying a supervisor or department head.

3. Lay-off of more than twenty-four (24) consecutive months.

12



ARTICLE V - HOLIDAYS

SECTION 1 — The Township agrees that all employees within the

bargaining unit receive the following holidays off from duty with full pay

for eight (8) hours at the employees regular rate of péy.

New Years Eve (1/2 day) - Labor Day

New Years Day = Columbus Day

M.L. King’s Birthday Election Day

Lincoln’s Birthday Veterans Day

Washington’s Birthday Thanksgiving Day

Good Friday Friday after Thanksgiving Day
Memorial Day Christmas Eve (1/2 day)
Independence Day Christmas Day

SECTION 2 — Employees working on any of the above holidays shall be

Paid for such time at two and one half (2 ¥2) times the employees regular

Rate of pay which shall include the holiday pay for houré normally worked.,

To be eligible for holiday payé said employee must work the scheduled work

Day both befére énd after the holiday unless the day is éxc'used with pay or

there are extenuating circumstances stated in writing and approved by the
| Director of Public Works prior to the absence of duty. The use of a sick day is not |

considered excused for this purpose.

ECTION 3 — If a holiday falls on a regularly scheduled day off, it may be

celebrated and compensated accordingly on the preceding or the day

following such holiday at the discretion of the Township. _
13



SECTION 4 - if the holiday falls within the vacation period of an

employee that employee will not be charged with a vacation day and will
qualify for holiday pay. Approved vacation days are considered an excused

day off.

ARTICLE VI - VACATIONS

SECTION 1 — The Township agrees to grant all employees within the

Union vacation with pay in accordance with the following scheduled:

Hired Before January 1, 1990

Length of Service Vacation Days Per Year-

1t year 10 days
2" thru 5% year ‘ 12 days
6% thru 9% year | | ‘ 16 days
10% year - 20 days
After 11 years | / 1 day for every year of

service thereafter
Hired After January 1, 1990

Length of Service Vacation Days Per Year
1%t thru 5% year 10 days
6th thru 9% year 15 days
10% year 20 days
After 11 years : 1 day for every year of

" service thereafter



The provision above notwithstanding, any employee hired after January 1
1996 shall receive no more than 25 days. Any employee that currently
receives more than 25 days will be locked at the current level of days they

receive as of January 2009.

SECTION 2 — The Township agrees that in the event an employee

Voluntarily leaves the employ of the Township before the vacation period,
. The employee shall be compensated for any accrued vacation time that may be

due said employee in accordance with the agreed schedule.

SECTION 3 — The Township agrees in cooperation with the Union to

schedule vacation on or before March 1% of each year and be posted on

the bulletin board. The Township will endeavor to assign vacation on the basis of
divisional seniority. It is agreed that the assignment of all vacations shall be
déterminéd by the Township with regard to its efficient operational

needs. All Employees_ shall receive individual time allotment calendérs_by March 1%

.of each vyear.

SECTION 4 — The Vacations shall be taken during the year in which they are

earned, hoWever, employees can carry ovér vacation days from one year to "
another with approval of the Director of Public Works or designee. An employee can
not use vacation time if his or her sick time is depleted except for extenuating
circumstanées approved in advance by the Director of Public Works. Sick, personal

S

and/or vacation days may be used in four (4) hour increments.

15



ARTICLE VII — LEAVE

SECTION 1 - LEAVES WITHOUT PAY

a. All requests for unpaid leaves of absence shall Abe made by the empioYee
in writing directly to the Director of Public Works for consideration. It

should include the dates requested a.n'd reason for leaving the w.ork place,

b.  Any request for a leave of absence will not exceed ninety (90) calendar
days.' Extension can be requested with thirty (30) days notic'e.'< |

C. A' leave of absénce will not be‘grahted to an employee as a matter of
convenience or témporary .advantage to s.aid employee. |

d. Leaves of absence will be grénted When they are fo.r educational purposés‘
that have a direct relationship to the employees current position or | |
advancement within the township. - |

e. Léav_es will be granted if they are determined to be covered by.either .

| State or Fedérél Law. (i.e. Family Leave Act/Military Leave)

f. The final determination for épprova! will be that of the Director of

Public Works unless it is found to be in direct conflict of part e of this section.

ECTION 2 - PAID SICK LEAVE

a. Twelve (12) paid sick days shall be gran-ted to all employees covéred

under this agreement. Thosevdays will be cumulative from year to year. |
Employees will have the option‘to be paid their current wage rate for up to six (6)
days in lieu of accumuiating them. Any employee who has more than sb; (6) days
unused from a given year an_d_wishes to be paid wages for their ,remainiﬁg ’_time, ih
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lieu of accumufa‘tilng same, may be paid on (1) days current rate of pay for every
twol(i{) unused sick days. The employee must notify the Township

.on or before January 10™ of his or her election, payment shall be

made inlthe first pay check after February 15",

b. Upon retirement, employees shall be paid one hundred (100%) of

all unused sick days to a maximum cap of fifteen thousand ($15,000)

dollars.

C. The Director of Public Works may réquire any employee to present a
doctor’s statement or other proof of iliness,if abuse of time is suspected.

d. In the event an erhp!oyee has a work related injury which entities him to
Workmen's Compensation, the Township agrees to reimburse the empidyee

at full pay for the time period of one (1) year. Thé employee shall endo‘rse

any Worker’s Compensation checks for this leave back to the Township.

SECTION 3 - PERSONAL LEAVE DAYS

a. An employee is entitled to a total of no more -than five (5) personal days
with pay for the transaction of personal business, with the approval of their
immediate supervisor. Two (2) of the five (5) days 'may'be utilized as same day
emergencies.

b. Personal days can not bé taken prior to or after any paid holiday or
vacation period and can not be taken without prior approval of the Director

of Public Works. However the Director of Public Works has discretionary authority

under extreme extenuating circumstances.



SECTION 4 - BEREAVEMENT LEAVE PAY

a. Employees will be granted four (4) working days off with pay at the
employees si:raight time rate of pa‘y in the event of the death of a member of
the empioyees immediate family defined as spouse, civil partner, child,

parent, grandparent, brother, sister, step (child, parent, sister, or brother)

in law (parent, brother, sister, or grandparents) or other members of the
employees household. The employer r“éserves the right to verify the legal |
relationship of the family member to the employee.

b. Employee shall be granted one (1) day off, the day of the funeral, with
pay for the funeral of any other relative. |

C. If an employee has to travel 450 miles or greater to attend a funeral of a

family member he shall be entitled to one (1) extra day off with pay.

SECTION 5 - JURY DUTY

An employee who is callled to Jury Duty shall be paid up eight (8) hours

pay at his or. her normal pay' rate for scheduled working hours lost. However

the employee shall be required to give prior notice {o the employer of said
employee’s call for duty and shall return to work if released by the court before
noon. Employee shall produce proper proof of attendance and it shall include r'eléase
from duty time. Any increase over and above present court ﬁnanci‘al payments shall

be deducted from the wage rate called for by this Agreement.
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ARTICLE VIIT - MEDICAL INSURANCE

SECTION 1 -Employees will be offered the following options for medical coverage

with the exception of the Traditional Plan which will only be offered to those

employees currently covered by that plan.

Employees hired before 11/01/03 the POS coverage will be at ho cost,

All Payments and Plans will stay in current effect for 2007

Point of Service - POS plan (weekly)

2008 2009 2010 = 2011 2012

Single 0 0 c -0 0
Parent Child $25 $25 $25 $25 $2
Husband and Wife  $25 $25 $25 $25 $25
Family $25 $25 $25 $25 $25

In network provider with co-pay of $15 per visit
Out of Network provider as follows:

A.
B.
C.

G.

Individual deductible - $150
Family deductible - $150 |
for single coverage, the employee id responsible for thirty

(30%) of the first $10,000 of submitted and covered eligible up

to $3,000, excluding the deductible, after which benefits will be
paid at on hundred (100) percent of submitted expenses.

for family coverage, the employee is responsible for thirty
(30%) percent of the first $25,000 of submitted and covered
eligible up to $7,500, excluding the deductible, after which
benefits will be paid at one hundred (100) percent of submitted
and covered eligible expenses.

Benefits covered under this article shall have a maximum
lifetime limit of two million ($2,000,000) dollars

per person. | '

Hospital expenses will be included under the deductible and
co-pay. |

Coverage for dependents shall terminate on said dependents
twenty (23") third birthday.
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2009

Preferred Pr'g‘vid'er Organization - PPO (Weekly) |

2008 2010 2011

Single $10.00 $10.00 $10.00 $10.00
Parent Child $25.00 $27.50 $27.50 $30.25
Husband and Wife $25.00 $27.50 $27.50 $30.25
Family $25.00 $27.50 $27.50 $30.25

In network provider with co-pay of $20 per visit

Out of Network provider as follows:

A. Individual deductible - $300

B. Family deductible - $600

C. for single coverage, the employee is responsible for twenty
(20%) of the first $15,000 of submitted and covered eligible up
to $3,000, excluding the deductible, after which benefits will be
paid at on hundred (100) percent of submitted expenses.

D. for family coverage, the employee is responsible for twenty
(20%) percent of the first $30,000 of submitted and covered
eligible up to $6,000, excluding the deductible, after which

- benefits will be paid at one hundred (100) percent of submitted
and covered eligible expenses. | | |

E. Benefits covered under this article shall have no maximum

lifetime limit is unlimited.

F. Hospital expenses will be included under the deductlble and
co-pay.

G. Coverage for dependents shall terminate on said dependents
twenty (23™) third birthday.
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Traditional Coverage - (available to current covered only)(Weekly)

2008 2009 2010 2011 2012
Single $18.50 $21.25 $24.45 $28.10 $32.30
Parent Child $35.00 $40.25 $46.30 $53.25 $67.30
Husband and Wife $38.50 $44.25 $50.90 $58.50 $67.30
Family $48.00 $55.75 $64.10 $73.70 $84.80

Deduc.tibles and co-paYs as follows:

A.
B.
C.

F.

G.

Individual deductible - $300

Family deductible - $600 -

for single coverage, the employee id responsible for twenty
(20%) of the first $1,500 of submitted and covered eligible up
to $300, excluding the deductible, after which benefits will be
paid at on hundred (100) percent of submitted expenses.

for family coverage, the employee is responsible for twenty
(20%) percent of the first $3,000 of submitted and covered
eligible up to $600, excluding the deductible, after which
benefits will be paid at one hundred (100) percent of submitted
and covered eligible expenses. '

Benefits covered under this article shall have a maximum

" lifetime limit of two million ($2,000,000).
'Hospital expenses will include under the deductible and

co-pay. .
Coverage for dependents shall terminate on said dependents
twenty (23") third birthday.

Vision and dental coverage as provided to employees on January 1, 2001.

Payment of a Life Insurance Policy is based upon the present policy in force
within the township. .

b. There shall be a co-payment on prescription drugs, per 34 day supply as

follows:

Generic Brand
Beginning 2007 $0.00 $10.00
Beginning 2008 $0.00 $15.00
Beginning 2009 $0.00 $15.00
Beginning 2010 $0.00 $20.00
Beginning 2011 $0.00 $22.00
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SECTION 2 - Employees who work for the Township of Edison in.a

permanent, full-time capacity for twenty~ﬁvé (25) years will recelve the

same health care benefits provided to current employees and eligible dependerzts
covered in this agreement, except that any retiree attairxing the age of sixty-five
(65) and qualified must enrol_l into Part A and Part B of Medicare. While the Township
will continue to pay for eIEgEbie retiree’sm-edical ben'efits', ﬁhe Township willi not be
responsibt-e for the retiree’s Medicare premium. 'Retiréd Employees upon Medicare

'éiigibiiity, who continue to receive the benefits will be responsible for monthly

contributions as foliowé: 2009 ~ 2011
Traditional |
Single ' $20.00 per mrnnfh
Parent/Child $25.00 per month
Husband/Wife . $30.00 per month
Family ‘ $40.00 per month

SECTION:3 - Employees have the option to choose not to enroll in the Township

health beneﬂt program, in part or in whole. If they so choose, they can request from
- the Business Administrator a monthly mumcrpal contrlbutlon in lieu of recerpt of

| beneﬁts. The amount of such contribution shall be equal to one half (1/2) of the
amount the Township would charge for COBRA for such coverage. Receipt of a
rﬁunicipa! contribution is voluntary on the part of the‘employees and they may
enroll/re —enroll in the township program during the open enroliment period.

The empioyee may return to previous coverage status by provsdmg the
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Business Administrator with written notice'at least ninety (90) days prior to
open enroliment period. Any employee receiving health benefits from the
township through their spouses will not be eligible for health benefits or

municipal contributions under this Article.

ARTICLE IX DISCHARGE AND TERMINATION

SECTION 1 - No permanent employee shall be discharged except for just and

sufficient cause. The Union shall be notified of the discharge of any
employee in writing with reason for said discharge. This includes all members of
the bargaining unit including new employees serving under their

probationary period of ninety (90) days.

SECTION 2 - Termination of a full-time employee can only be

accomplished after such recommendation in writing has been referred to,

reviewed anhd approved by the Director of Public Works.

SECTION 3 — Disciplinary action must be issued within ten (10) working days of

occurrence.
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SECTION 4 - Employees who voluntarily resign will tender their

resignation in writing to a Director of Public Works at least two (2) weeks
prior to the effective date of resignation. Employees rétiring into the PERS
system should consider giving @ minimum of ninety (90) days notice so that

proper paperwork can be forwarded to all necessary parties.

SECTION 5 - All employees will, when leaving the services of

the employer, complete and sign the Termination Receipt when receiving
“their final compensation. This receipt will be filed in the employees
Personnel File as a part of his permanent record and clear all future claims

against the township.

SECTION 6 - 1n the event of separation from employment through termination of
service, except for cause, the following terms governing severance pay shall apply
when related to length of service: |

1 year to 5 years’ service 1 day pay for each year of service
5 years to 10 years’ service 1 day pay for each year of service
Over 10 years”service 20 working days

The terms of this Section shall not apply to part-time or temporary employees with
the express understanding that under no circumstances shall severance pay be
granted to employees who are discharged for cause, or who quit and terminate their
employment of their own violation.

SECTION 7 - 1f an employee resigns his position with the Township and has five
(5) years or more of service and he gives the Township two (2) weeks’ hotice, he
shall be entitied to all the severance pay, vacation time, sick time and any cdther
benefit due said employee.
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ARTICLE X — GENERAL

SECTION 1 — 1tis agreed that the parties hereto will continue their

practice of not discriminating against any employee for any reason which is

covered under both the New Jersey and Federal regulations,

SECTION 2 - The employer shall provide reasonable bulletin board space

for the posting of official Union notices, educational opportunities, and job
postings.

SECTION 3 — The employer will exercise diligent effort to promote

qua!iﬂéd employees and provide educational opportunities in preparation

for such advancement.

SECTION 4 - An employee shall be

entitled to use his or her vacation, sick and personal time allotted as of
January 1% of each year provided that said time is used within the terms of
this agreement. It is understood that if an employée leaves their employment
with the township prior to the end of the year that said employee must
reimburse the township for any unearned time used. It is further agreed that

sick time is a benefit intended for that purpose and that purpose only.
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ARTICLE XI - LONGEVITY
Years of Service: | |

For year in which completes

2 years 3.0% 12 years 5.5%
4 years 3.5% 14 years 6.0%
6 years 4.0% 16 years 6.5%
8 years 4.5% _ 18 years . 7.0%

10 years 5.0% 20 Years 7.5%

Employees hired after January 1, 1990

4 years. 2.0% | 16 years 5.0%
6 years ' 2.5% | 18 years 5.5%
'8 years 3.0% _ 20 years 6.0%
10 years 3.5% 22 years 6.5%
12 years 4.0% - 24 years 7.0%
14 years 4.5%

a. Employees hired after December 27 of 1993 will not be entitled to
collect longevity.



RTICLE XII — HOURS OF WORK AND OVERTIME

ARTICLE XII — HOURS OF WORR AL LS E=R2S2

SECTION 1 — The normal work week shall comprise of five (5) days of

eight (8) hours each, Monday thru Friday. The employees eight {8) hours will be
spread over gight and one half (8 Y2) hours with one héif hour unpaid meal break. |
In addition each employee is entitled to two paid 15 minute breaks that shall be
raken with the approval of his or her immediate supervisor.

ia. Any Employee lﬁi‘red after November 17, 2003 may be assigned to é Tuesday
thru Saturday work schedule. Employees working this schedule shall be paid two (2)
times their normal pay rate for Sunday and one and a half (1 ¥2) their normal pay
rate for Monday. The Township musf. provide ten (10) working da.ys notice prior to

scheduling said change.

SECTION 2 — Any work performed beyond eight (8) hours in any one day

of the normal work week shall be considered overtime and shall be
compensated for at one and one half (1 ¥2) times the regular rate of

pay. Any work performed on the sixth (6™ day of the employees notmal
work week shall be compensated for at the rate of one and one half (1 2)

times the regular hourly rate of pay.

SECTION 3 — Any employee cailed to work for any time non consecutive

with his or her regular hours shall be guaranteed four (4) hours of work at
the overtime rate of one and one half (1 1) times his or her regular hourly
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rate. All work performed on Sunday of the employees normal work week

| shall be considered overtime and shall be compensated for at two (2) times

the regular hourly rate and guaranteed four (4) hours work. The township
reserves the right to hold the employee for the entire time being paid. If an
Employee is detainedl after the conclusion of their normal work shift, said Employee

will be entitied to a minimum of two (2) hours pay at overtime rate.

SECTION 4 — The following is a list of the current work schedules;

vehicle Maintenance - 6:00 AM - 2:30 PM / 7:30AM - 4:00 PM

Division of Streets — 6:30 AM ~ 3:00 PM |

public Buildings & Grounds - 6:30 AM - 3:00 pPM / 7:00 AM - 3:30 PM / 1:30 PM -
10:00 PM

Dept. of Solid Waste - 6:00 AM — 2:30 PM / 6:30 AM - 3:00 PM

Police Mechanics - 6:00 AM - 2:30 PM

-Manégement reserves the right to adjust schedules by two (2) hours window, with a

thirty (30) day prior notice.

ECTION 5 — Except in case of emergency of in the event of an assigned

i

job, no seasonal or part-time employee shall perform in excess of forty (40)
hours per week the duties of employees in the bargaining unit, nor shall
| seasonal or part-time employees be hired or retained if regular permanent

employees are on a temporary layoff due to a reduction in force.
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SECTION 6 — When an employee is called in for an emergency, he/she shall be

granted one (1) hour travel 'time and when they work

more than six (6) hours he or she is entitled to a one half (1/2) hour meal

break and shall be granted addltaonal meal breaks every four (4) hours
‘thereafter. In addition, each meal brelaklthe employee will be compensated

Five ($5.00) dollars for breakfast, eight ($8.00) dollars for lunch and ten ($10.00)

dollars for dinner.

SECTION 7 — The Township will distribute overtime by senlority as equaliy as

possible amon'g employees qualiﬁed to perform sald duties, with the exceptton of a
'con’cmuatlon of an assignment. Employees will be notified of scheduled
overtime/non overtime duties a minimum of forty eight (48) hours in advance of said

assignment.

| SECTION 8 — 1In the event an empioyee reports for regularly scheduied work

shift thhout having been prevnous!y notlfied that there is no work, the said

employee shall be granted elght (8) hours pay at said employees’ rate of pay

SECTION S ~Laws for CDL drivers - The.Township agrees to limit the

maximum of work during emergency operations to sixteen (16) consecutive hours.
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ARTICLE XIIT ~ MANAGEMENT RIGHTS

SECTION 1 — Management shall have the right to determine all matters

concerning the management and administration of the Department of Public
Works of the Township of Edison to include but not limited to:

The right to direct the work force including manning levels, work
hours, days of operation, rules and regulations, disciplinary policies,
require sick time, bereavement, and jury duty verification, and
develop hiring , promotion and evaluation procedures.

Hire, terminate, layoff, promote and contract out services for
efficiency and/or economic reasons.

Draft erhp!oyee descriptions and qualifications to meet the needs
of the division and the department

Determine job assignments, transfers and work schedule changes that
are in the best interest of the division and department. '

All disciplinary write ups shall have a duration of three (3) years in
the employee’s file. |

The above stated rights shall be limited to as long as they do not conflict with any of
the negotiated terms in thig contract.

SECTION 2 — No lock - out of employees shall be instituted by the

employer during the terms of this agreement. The Union agrees that during

the terms if this agreement neither the Union nor its officers, employees, or
members will engage in, encourage, sanction or support mass resignations,

maés‘ absenteeism, strikes, slowdowns, boy;otts, or attempt to

interfere With normal operation of the Public Works Department or the municipality.
In the event that the Union members participate in such activities in violation of
this provision the Union shall notify those members so engaged to cease and

desist and instruct the members to return to normal duties. Any employee

participating in these prohibited activities may be terminated by the Township.
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ARTICLE XIV — MISCELLANEOUS |

SECTION 1 — All employees shall be provided with the following items at
no cost to the employee: .

A. Each employee will be provided with the following clothing/safety footwear

allowance:
2007 - no change
2008 - no change
2009 - $1040.00
2010 - $1100.00
2011 - $1200.00

The purpose of such allowance is for the purchase of new clothing and
safety footwear and for the maintenance of that clothing during the year.
The payment of said allowance shall be paid by April 15% of each year. The
Township reserves the right to set a uniform and dress code each year for
its employees of the Public Works Department. ' '

B. Work gloves will be provided as needed.

C.  The Township will supply protective clothing and equipment that
is necessary to perform the duties of the division in accordance with
PEOSHA requirements and regulations.

D.  The Union will have at least three (3) representative on the
Townshlp Safety Committee that meets regularly to discuss various
employee working condition with the Township and their JIF
insurance representative. -

E. The township will supply the Mechanics and Mechanics helpers

with a tool allowance each year of the contract. The amount will be

five hundred ($500.00)dollars per year. Specialty items shall be purthased by
the Township. -

F. The township shall pay 2/3 the cost of the Union Disability
Insurance Policy which covers each employee. .
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ARTICLE XV - VETERANS RIGHTS AND BENEFITS

Section 1. The seniority rights of all employees who enlist or who are drafted
pursuant to an appropriate law now in force or to be enacted, shall be maintained
during such period of military service Each such employee shall have the right of
reinstatement to the former position held or to a position or equal status, at the
salary rate previously received by the employee at the time of said employee’s
induction into military service, together with all salary increases granted by the
Employer to said employee’s previous position during the period of such military
service.

Section 2. Such reinstatement of veterans shall be upon application therefore
made within ninety (90) days after such an employee is honorably discharged from
service. This clause shall be subject to all pertinent and applicable provisions of the
Selective Training and Service Act, as amended.

Section 3. The Employer agrees to allow necessary time for an Employee in the
reserves to perform the minimum duties required when called to fulfill his/her
reserve duty obligations. Employee must provide the township with written official
military orders prior to said time. Emiployee’s seniority rights shall be maintained and
the township shall pay the difference between such service pay and scheduled work
time lost for mandatory reserve duty only.

Section 4. The Employer agrees to pay an employee for all reasonable time
involved in reporting for a physical examination for military service.

ARTICLE XVI — FULLY BARGAINED PROVISION

This agreement répresents and incorpdrates the complete and final
tjnderstanding and settlement by the parties of all négotiabte issues which
were or could have been subject to negotiations. During the terms of this
agreement, neither party will be required to negotiate with respect to any
such matter whether or not covered in this Agreement, whether or not
within the knowledge or contembiation of either or both of the parties at the

time they negotiated or signed this agreement.
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ARTICLE XVIII.- DURATION OF AGREEMENT

This Agreement shall become effective January 1, 2007 and shall continue in
full force and effect until December 31, 2011. The agreement shall
autornatically renew itself from year to year thereafter, unless either of the
parties is given notice in writing a least sixty (60) days prior to the
expiration date to change or modify or tezfminate this Agreement.‘

In such cases, the parties shall endeavor to negotiate a new Agreement ‘
within sixty (60) days prior to the expiration of this Agreeﬁaent.

Except as forth above, all provisions of this Collective bargaining Agreéement

between the parties remain unchanged.
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IN WITNESS WHEREOF, the parties hereto have caused these presents to
Be signed by their duly authorized officers:

ATTEST:

Township of Edison

(@4 MM %1 NN By:

Reina-Murphy, Rt:%i\i} Kﬁgt\)uj JunH. C @_rp Mayor

&Fd\l Township Clerk - 63 / é /

ATTEST:

New Jersey Regional Council of Carpenters

and its Local 8
By: /ﬁ

Thomas Canto

EST/NIRCC
By: W/{é;/
Mark R. Keple.

~ Council Representative/LU 821
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Wages and Classifications

, Aggendix A

Wage rates for 2007 - 2011

2007 2008 2009 2010 2011
(3%) (3%) (3%) (3%) (3%)
SANITATION/RECYCLING |
Automated Truck 24.07 24.79 25.54 26.81%* 27.61
Tandem Driver 24.07 2_4.79 25.54 26.31 27.09
Lifter 22.74 23.42 24.12 24.84 25.59
STREETS |
Tandem Driver 24.07 24.79 25.54 - 26.31 27.09
Maintenance Man 22.59 23-26 23,96 24.68 25.42
Traffic Maint. 22.02 22.68 23.36 24.06 24.78
PUBLIC BUILDINGS
GeneralBuilding Maint. 24.46 25,21 25.97 27.26% 28.08
Building/Grounds Maint. 23.41 24.11 24.83 25.58 26.35
| Custodians 21.82. 22.48 23.15 23.84 24.56
PARKS & TREES |
Tree Lineman 23.42 24.12 24.84 26.08%  26.86
Driver 23.41 24.11 24.83 25.58 26.35
Grounds Maint. 22.59 23.26 23.96 24 .68 25.42
VEHICLE MAINTENANCE
Diesel Mechanic 27.32 28.14- ~ 28.98 29.85. 30.75
welder 24,78 25.52 26.29 27.08 27.89
Mechanic 24,46 25.21 25.97 26.75. 27.55
Tire Repairman 23.41 24.11 24.83 25.58 26.35
EQUIPMENT OPERATORS o |
Class A | 24.71 25.45 26.21 27.50% 28.33
Class B 24.46 25.21 25.97 27.05%*__27.86
LEADMAN 23.88 24.61 25.35 26.11 26.89
CLERKS 23.41 24.11 24.83 25.58 26.35

| *3% plus $.50 added to base rate
- *%304 plus $.30 added to base rate
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Appendix B.

The wage rates for 2007 ~ 2011 for all employees hired after Nov'embe:; 2003
1 ‘ ) .

2007 - 2008 2009 . 2010 2011
(3%) (3%) - (3%) (3%) (3%)
SANITATION/RECYCLING |
Automated Truck 20.97 21.61 22.26 23.18% 23.87
Tandem Driver 20.97 21.61 22.26 - 22.93 23.62
Lifter . 20.14 20.74  21.36 22.01 22.67
STREETS o
Tandem Driver 20.97 21.61 22.26 2293 23.62
Maintenance Man 20.85 21.48 22.12 22.78 23.46
Traffic Maint. 20.24 20.84 21,47 22,12 22,78
PUBLIC BUILDINGS
GeneralBuilding Maint. 20.85 21.48 22.12 23.28% 23.98
Building/Grounds Maint. 20.85 21.48 22.12 22.78 23.46.
Custodians | __20.15 20.75 21,37 2201 - 22.67
PARKS & TREES e | ,
Tree Lingman 23.42 - 24.12 24.84 25.59 26,36
Driver 20.91 21.54 22.18 22.85 23.53
Grounds Maint. = - _20.85  21.48 22.12 22.78 23.46
VEHICLE MAINTENANCE - -
Diesel Mechanic __27.32 28.14 28,98 29.85  30.74
Welder 24.78 25.52 . 26.29 27.08 27.89
Mechanic 24.46 25,19 2595 . 26.73 '27.53
Tire Repairman . 2015 20.75 21.37 22.01 22.67
EQOUIPMENT OPERATORS I | .
Class A | . 21.18 21.82 22.47 23.64%% 24,35
Class B 20.97 21.61 22.26 23.43%% 24,13
LEADMAN | | 2117 2181 2246 2313 23.82
CLERKS | | 20.85 - 21.48 2242 . 2278 23.46
LARORER | S
Class I - 15,45 15.91 16.39
Class II | 17.51 18.03 18,57

,  Class I _19.49 - 20.07 20.67

*3% plus $.25 added to base rate
**3% plus $.50 added to base rate
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Job Descriptions and Titles

Any employee who works in Public Buildings from 3pm to 11pm will be
paid a shift differential of fifty (.50) cents per hour added on to his or her
base hourly rate.

Employees with a valid and current CDL shall receive a payment of fifty ($50)
dollars per year.

Any new employee, as of January 1, 2009-must within 1 year of the signing of this
agreement obtain a minimum of a class B CDL. Failure to obtain a CDL could result
in progressive disciplinary action that may resuilt in dismissal.

Class “"A” Operator must have:

Tanker Endorsement

Air Brake Endorsement

Class "A" CDL

ability to successfully operate - bulldozer, excavator, grader,
tractor trailer, road paver, backhoe, loader, rollers, vactor,
and sweeper

oNnw >

Grand fathered — Roger Palmer / Dave Iacuzzi- vactor, sWeepér
Class “B” Operator must have:

Tanker Endorsement
Air Brake Endorsement -
- Class “B" CDL s )
ability to successfully operate - road paver, backhoe, loader,
roller, vactor and sweeper

OCOm>

Grand fathered - Larry De Vaughn E vactor

All other emplovees must meet all

ob description reguirements.
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